
9th JOINT NOTE
Dated: 08-03-2024

CONCLUSION OF DISCUSSIONS BETWEEN INDIAN BANKS'
ASSOCIATION (IBA) AND OFFICERS' ASSOCIATION
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r
SALARY REVISION FOR OFFICERS’ W.E.F. 01.11.2022

Conclusion of Discussions between the

Indian Banks’ Association and Officers’ Associations

The Negotiating Committee of the Indian Banks' Association (IBA),
representing the Managements of Banks as in Annexure-I and II held several

rounds of discussions with the authorised representatives of the Officers'

Associations on salary revision and other issues concerning service conditions of

officers in Banks. In the course of the deliberations, common viewpoints have

emerged between the two parties. The outcome of the discussions acceptable to

both the parties are listed in Joint Note. The representatives of the Officers’

Associations have agreed that the existing service conditions be modified/

amended to the extent that has been stated in the Joint Note.

The parties agreed that the total quantum of wage revision increase (Payslip

component) shall be Rs. 8284 crores being 17% of the cost of Payslip component

of establishment expenses of Public Sector Banks for the financial year ending

March 2022, which are parties to this settlement. It was further agreed that the

new salary of pay would be constructed, after merging Dearness Allowance

corresponding to 8088 points. All other issues of the Management and Officers

Associations discussed during the process of negotiations would be settled to the

mutual satisfaction. The IBA and the authorised representatives of the Officers’

Associations also signed and exchanged minutes recorded as MoU in this regard

on the 7th December, 2023 at Mumbai.

IBA agreed that it shall recommend to the Public Sector Banks as in Annexure-I,

to initiate the process of amending the Officers' Service Regulations 1995
dated 29th September 1995, in order to implement what is stated in this Joint

Note and other monetary/non-monetary benefits as detailed under various

Annexures. The IBA shall also recommend to the Government of India to approve

the amendments and to issue appropriate guidelines necessary for this purpose.

IBA shall recommend to the Private Sector Banks, which are listed in Annexure-
II and which have authorized IBA in this regard to give effect to the Salary Revision

on the same lines as mentioned in this Joint Note and other monetary/non-/

/ monetary benefits as detailed under various Annexures. a' b
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The representatives of Officers’ Associations have requested that pending forrnal

amendments to the Officers’ Service Regulations/ Rules as per procedure laid down

under Section 19(1) of the Banking Companies (Acquisition and Transfer of

Undertakings) ACtr 1970/1980 and the applicable provision of State Bank of India

Act, 1955.

The Agreement reached herein shall amend, modify and supersede the relevant

provisions of the previous joint notes, wherein referred to in this Joint Note.

Provisions in the previous joint notes, which have not been amended, modified or

superseded by this Joint Note, shall continue to remain in force.

The Officers’ Associations on behalf of the Officer-Employees in banks listed in

Annexures-I & II agree that the understandings reached as detailed in this Joint

Note hereto are in full satisfaction of their demands.

Clarification, etc., in any of the provisions contained herein the Joint Note and its

Annexures will be provided by IBA.

Representatives of the Officers’ Associations have assured full co-operation on

their part, their affiliates and members, in implementation of measures aimed at

improving customer service, optimum utilisation of manpower, expansion of

banking activities to take on the competition and challenges confronting the

industry and maintenance of healthy and harmonious industrial relations in the

banking industry.

There will be periodic negotiations/ discussions amongst both the parties on
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1. PAY COMPONENTS:

emorandum of the Joint Note

(i) Scales of Pay (in Rs.)
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Note:

a) Fitment in the new scales of pay shall be on a stage-to-stage basis

b) There shall be no change in the dates of annual increments because of the
fitment .

c) The fitment Chart is given in Annexure III & IV
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(ii) Definition of 'Pay’

i) Pay’ components
StagnationBasic Pay, ncrements

Pay,QualificationProfessional

Officiating andPay, Increment
component of Fixed Personal Pay

Eligible for
Superannuation benefits Provident

Fund, Gratuity, Pension, and Defined
contributory Pension Scheme (DCPS) /
(NPS)

ii) 'Pay' components
Basic Pay, Stagnation increments, PQP,

Special Allowance, Learning Allowance,
Officipting Pay

Eligible for
Dearness Allowance
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-' 4 1 46



Eligible for'Pay’ componentsiii)
a ance

Officiating Pay

(iii) Stagnation Increments:

a) Officers in JM Grade Scale I who have moved to scale of pay for MMG Scale II in

terms of Regulation 5 (b) after reaching maximum of the higher scale are

presently eligible for five stagnation increments. With effect from lst November,

2022, these officers shall be eligible for seven stagnation increments with

frequency of two years each, of which first two shall be Rs. 2680/- each and next

five shall be Rs. 2980/- each

i. Provided further that Officers in JM Grade Scale-1 who are already in

receipt of five stagnation increments shall be eligible for the monetary

benefit of the sixth stagnation increment of Rs. 2980/- two years after the

release of the fifth stagnation increment or w.e.f.lst November, 2022,

whichever is later.

Provided further that those officers in JM Grade Scale-I shall be eligible for

the monetary benefit of the seventh stagnation increment four years after

release of the fifth stagnation or w.e.f. lst November, 2022, whichever is
later.

11.

b) Officers in MMG Scale II who have moved to Scale of Pay for MMG Scale III in

terms of Regulation 5 (b) after reaching maximum of higher scale are presently

eligible for five stagnation increments. With effect from lst November, 2022

these officers shall be eligible for seven stagnation increments with frequency of

two years each, of Rs.2980/- each.

i. Provided further that officers in MMG Scale-II who are already in receipt of

five stagnation increments shall be eligible for the monetary benefit of the

sixth stagnation increment of Rs. 2980/- two years after release of the fifth

stagnation increment or w.e.f. lst November, 2022, whichever is later.

Provided further that those officers in MMG Scale-II who are already in

receipt of five stagnation increments shall be eligible for the monetary

benefit of the seventh stagnation increment four years after release of the

fifth stagnation increment or w.e.f. lst November, 2022, whichever is

later. , P
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c) Officers in substantive MMG Scale III i.e. those who are recruited in or promoted

to MMG Scale III are presently eligible for six stagnation increments after

reaching maximum of the scale. With effect from lst November, 2022, these

officers shall be eligible for eight stagnation increments, with frequency of two

years each, of which first four shall be Rs. 2980/- each and next four shall be of

Rs. 3360/- each.

Provided further that officers in MMG Scale-III who are already in receipt

of six stagnation increments shall be eligible for the monetary benefit of

the seventh stagnation increment of Rs. 3360/- two years after release of

the sixth stagnation increment or w .e.f. lst November, 2022, whichever is
later

Provided further that those officers in MMG Scale-III who are already in

receipt of six stagnation increments shall be eligible for the monetary

benefit of the eighth stagnation increment four years after receiving the

sixth stagnation increment or w .e.f. lst November, 2022, whichever is
later

1.

11.

d) Officers in SMG Scale IV are presently eligible for two stagnation increments.

With effect from lst November, 2022, these officers shall be eligible for five

stagnation increments after reaching maximum of the scale, with frequency of

two years each, of which the first stagnation increment shall be Rs. 3360/- and

next four shall be of Rs. 3680/- each.

i. Provided further that Officers in SMG Scale-IV who are already in receipt

of the two stagnation increments shall be eligible for the monetary benefit

of the third stagnation increment of Rs. 3680/- two years after the release

of the second stagnation increment or w .e.f. lst November, 2022,

whichever is later.

Provided further that Officers in SMG Scale-IV who are already in receipt

of the two stagnation increments shall be eligible for the monetary benefit

of the fourth stagnation four years after the release of the second

stagnation increment or w.e.f. lst November, 2022 whichever is later.

Provided further that those Officers in SMG Scale-IV who are already in

receipt of the two stagnation increments shall be eligible for the monetary

benefit of the fifth stagnation increment six years after receiving the

second stagnation or w.e.f. lst November, 2022, whichever is later.

[ a

11.

111.
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e) Officers in SMG Scale V are presently eligible for one stagnation increment. With

effect from lst Novemberf 2022/ these officers shall be eligible for four stagnation

increments after reaching maximum of the scale, with frequencY of two Years

each of Rs.4000/- each.

i. Provided further that those officers in SMG Scale V who are already in

receipt of first stagnation increment shall be eligible for the monetarY

benefit of the second stagnation increment of Rs. 4000/- four Years after

reaching the maximum of scale or w.e.f. 1;t November, 2022, whichever

is later

Provided further that officers in SMG Scale V shall be eligible for the

monetary benefit of the third stagnation increment six years after reaching

the maximum of scale or w.e.f. lst November, 2022, whichever is later.

Provided further that officers in SMG Scale V shall be eligible for the

monetary benefit of the fourth stagnation increment eight years after

reaching the maximum of scale or w.e.f. lst November, 2022, whichever

is later

11.

111.

f) Officers in TEG Scale VI shall be eligible for three Stagnation Increments after

reaching maximum of scale, with frequency of two years each, out of which first

two shall be of Rs.4000/- each and the third stagnation shall be of Rs.4340/-.

i. Provided further that those officers in TEG Scale VI who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the first stagnation increment of Rs. 4000/- two years after reaching the

maximum of Scale or w.e.f. lst November, 2022, whichever is later

Provided further that those officers in TEG Scale VI who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the second stagnation increment four years after reaching maximum of

Scale or w.e.f. lst November, 2022, whichever is later.

Provided further that those officers in TEG Scale VI who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the third stagnation increment six years after reaching maximum of Scale

or w.e.f. lst November, 2022, whichever is later.

11.

111.

g) Officers in TEG Scale VII shall be eligible for three Stagnation Increments

Rs.4340/- each, with frequency of two years each after reaching maximum

Ar
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Provided further that those officers in TEG Scale VII who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the first stagnation increment of Rs. 4340/- two years after reaching the

maximum of Scale or w.e.f. lst November, 2022, whichever is later.

Provided further that those officers in TEG Scale VII who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the second stagnation increment four years after reaching maximum oF

Scale or w.e.f. lst November, 2022, whichever is later.

Provided further that those officers in TEG Scale VII who are already at the

maximum in the scale of pay, shall be eligible for the monetary benefit of

the third stagnation increment six years after reaching maximum of Scale

or w .e.f. lst November, 2022, whichever is later.

Note : The illustration related to release of newly introduced Stagnation increment

is provided in Annexure VI

scale .

1.

11.

111.

(iV) Increments for completion of JAIIB(CAIIB-I) and CAIIB(CAIIB-II)

Officers have been eligible for one increment for completing JAIIB and one

increment for completing CAIIB in their scale of pay, as hitherto. With effect from

01.11.2022 apart from one increment for completing JAIIB, officers completing

CAIIB will be eligible for two increments in their scale of pay.

1.

11.

Provided further that Officers who are completing JAIIB after reaching the

top / maximum of scale shall be released with first instalment of PQP from

the date of passing.

Provided further that in case where an Officer as on the date of this

Settlement, has already acquired or shall acquire hereinafter JAIIB (CAIIB

1) or CAIIB (CAIIB II) after reaching top / maximum of the scale of Pay (in

case of JAIIB/ CAIIB) or after reaching the stage which is 1 stage less than

maximum of scale of Pay (in case of CAIIB/CAlIB II), and has not earned

increment(s), otherwise entitled on account of acquiring such qualification,

when there were no increments to provide in the scale of pay of those

employees, the stagnation increment in such cases may be advanced by

one year or two years as the case may be.

Provided further that Officers who were in the services of the Bank as on /

01.11.2022 have already completed CAIIB/CAIIB II shall be eligible for 2nd /

LI JL
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additional increment from 01.11.2022 or date of passing CAIIB/CAIIB II

whichever is later

Provided further that Officers who were in the services of the Bank as on

01.11.2022 have already completed CAIIB/CAIIB II and drawing PQP-II

shall be eligible for PQP-III one year after the release of PQP-II or

01.11.2022 whichever is later.

Note: Officers who have completed JAIIB (CAIIB-1) / CAIIB (CAIIB-II) and has

reached the maximum in the scale of pay on or before 01.11.2022 and has not

received the 1“ stagnation increment on or before 01.11.2022, shall be eligible for

PQP-I w.e.f. 01.11.2022 and release of subsequent instalment of PQP shall be with

reference to the date of release of PQP I under this clause.

iv.

(v) Fixed Personal Pay

Fixed Personal Pay together with House Rent Allowance shall be at the following

rates and shall remain frozen for the entire period of service.

Increment
Component (Rs.)

DA as on
01.11.2022

Rs

(B)
200

222

250

274

298

323

otal F.P.P. payable wher
bank's accommodation is

provided (Rs
(C)

2880

3202

3610

3954

4298

4663

(A)
2680
2980

3360
3680
4000

4340
Note

•

•

•

•

F.P.P. as indicated in "C" above shall be payable to those officer employees who
are provided with bank's accommodation.
F.P.P. for officers eligible for House Rent Allowance shall be "A” + "B" plus House

Rent Allowance payable on the last increment of the relevant scale of pay.
The increment component of F.P.P. shall rank for superannuation benefits.
Only officers who were in the service of the bank on or before 01.11.93 will be
eligibte for F.P.P, one year after reaching the top / maximum scale of pay they
are placed .

(vi) Professional Qualification Pay (PQP)

Officers shall be eligible for Professional Qualification Pay as under:

k(L/ L [
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Those who have passed only JAIIB
(CAIIB-I)
Those who have passed CAIIB (CAIIB
11)

PQP-I Rs.1370/- p.m., one year after
reaching the top / maximum of the scale
PQP-I Rs. 1370/- p.m., one year after
reaching the top / maximum of the scale

PQP-II - Rs. 3425/- p.m., two years after
reaching the top / maximum of the scale

Rs. 5480/- p.m., three yearsPQP-III
after reaching the top / maximum of the
scale

Note:

An Officer employee acquiring JAIIB (CAIIB-1)/ CAIIB (CAIIB-II) qualifications

after reaching the top / maximum stage of the scale of pay, shall be granted frorn

the date of acquiring such qualification the first instalment of PQP and the release

of subsequent instalments of PQP shall be with reference to the date of release

of first instalment of PQP.

2. Allowances:

(i) Dearness Allowance

In substitution of Clause 3 of Joint Note dated llth November, 2020, with effect

from lst November 2022, the Dearness Allowance shall be payable as per the

following rates: -

1.00 c)/, of 'pay’ per percentage point of Index.

Note:

Dearness Allowance in the above manner shall be paid for every variation of rise

or fall over 123.03 points in the quarterly average of the All India Consumer Price

Index for Industrial Workers Base 2016=100. 0.01% change in DA on 'pay’ for

change in every second decimal place of CPI 2016 over 123.03 points.

The change in the Dearness Allowance rate will be released on a quarterly basis

on lst May, 1st August, 1st November and lst February based on the following:

D.A release
date

lst May
lst August

Quarterly average of CPI
oints of the months

February and Marchma
April, May and June

Applicable for the month

May, June and Jul
August, September and
October

Page 10 1 46
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November, December ando July, August and September
January
February, March and Aprillst February October, November and

December

(a) it is clarified that there shall be no ceiling on Dearness Allowance.

(b) All other existing provisions relating to Dearness Allowance Scheme shall

remain unchanged.

(c) While working out quarterly average up to first two decimals will be

considered .

(ii) House Rent Allowance

Existing provisions in this regard will continue with change in rates as under:

S. N .ate

a of Pay

Other places in Area I, and Project Area Centres in Group
and State of Goa

lo/o of Pay1

Provided that if an officer produces a rent receipt, the House Rent Allowance

payable tohim/her shall be the actual rent paid by him/her for the residential

accommodation in excess over 0.35 % of Pay in the first stage of the Scale of Pay

in which he/she is placed with a maximum of 150 % of the House Rent Allowance

payable as per aforesaid rates mentioned in Column III above.

Note: The claims of officer employees for the House Rent Allowance linked to the

cost of their ownership accommodation shall also be restricted to 150Q/o of House

Rent Allowance, as hitherto.

(iii) City Compensatory Allowance

RateI. No Area

Rs.2300/ -p.mPlaces in Area 1 and above; and in the State of Goa

a eii)

:apitals and Chandigarh, Puducherry and Port Blair

Lp/’s/ b b
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(iV) Location Allowance (Non-CCA Centres)

Effective 01.11.2022 a fixed allowance of Rs .1200 /- p.m. is payable to all Officers

posted in areas other than the areas that are eligible for CCA. This fixed allowance

shall not be reckoned for payment of DA, superannuation benefits, viz, pension

including DCPS(NPS), PF and Gratuity.

(v) Learning Allowance:

Officers shall be paid Learning Allowance of Rs. 850/- together with applicable

Dearness Allowance thereon.

Note : Learning allowance with applicable DA thereon shall not be reckoned for

superannuation benefits, viz, Pension including DCPS(NPS), PF and Gratuity.

(vi) Special Allowance

With effect from 01.11.2022, officers shall be paid Special Allowance as percentage

of basic pay with applicable D.A thereon, as under:

cale I 26.500/o

cale II & III 28.30%

30.50%

31.50%

cale IV, V

cale VI, VII

Note: The special allowance with applicable DA thereon shall not be reckoned for

superannuation benefits, viz, Pension including DCPS(NPS), PF and Gratuity.

(vii) Deputation Allowance

Deputation Allowance shall be at the followjng rates with effect from the date of
this Settlement. :

An Officer deputed to serve outside the bank to

an organization in a different place other than the

F+resent place of posting

JR Pa

7.75cyo of Pay with a

maximum of Rs. 7500/- per

monthr
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An Officer deputed to another organization at the 4D/o of Pay

maximum of

with a
Rs . 3750/same place or to the training establishment not

owned by the Bank per month

Upon deputation of an Officer to another office / branch within the same municipal

limits / urban agglomeration, in Metro / Major 'A’ Class cities where the distance

of such deputation is 20 km and more from the parent branch / office, halting

allowance as provided under (xiii) below shall be payable.

(viii) Special Area Allowance

At places where special area allowance is payable in terms of Regulation 23(ii) of

Officers’Service Regulations, 1979/1982, the said allowance shall be paYable at

rates as in Annexure-„ V. Further, if Hill and Fuel Allowance is payable in terms of

this Joint Note, then at such places only higher of the two allowances shall be

payable.

(ix) Hill and Fuel Allowance

Place Rate

a e

bove but less than 1500 meters andEof Rs. 1450 per month
ercara Town

: e

lof Rs. 1900/- per monthbove but less than 3000 meters

c
nd above

;% of Pay subject to a maximu
of Rs. 3750/- per month

Note: All other existing provisions shall remain unchanged.

(x) Officiating Pay

On and from 1.04.2024 an Officer who required to officiate in a post in a higher

scale for a continuous period of not less than 4 days at a time OR an aggregate of

4 days during a calendar month, shall receive an officiating pay equal tO 15c3/o of

the Basic pay of the person officiating and the same shall be payable pro-rata for
the Deriod for which he officiates. I

F
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(Xi) Mid Academic Year Transfer Allowance

Mid Academic Year Transfer Allowance shall be payable at Rs. 2500/- p.m. per child
with a maximum up to 2 children, subject to other conditions.

(xii) Closing Allowance

On and from 01.04.2024, Closing Allowance shall be paid at a rate of Rs.1500 per
quarter payable to officers.

(xiii) Halting Allowance: Existing provisions to continue with change in
rates as under.

Major 'A'
Class
Cities
(Rs.)
2925

2925

2475

Other
Places
(Rs.)

2150

2150

1800

Grade / Scales of Officers
Metro
(Rs.)

4050

3375

2925

Officers in Scale VI & above

Officers in Scale IV & V

Officers in Scale 1/11/II

(xiv) Compensation on Transfer

An officer on transfer will be eligible to draw a lumpsum amount as indicated

below for expenses connected with packaging, local transportation, insuring the

baggage etc.

Officers

Up to scale 3

4 and above

Amount (Rs.)
40000

50000

Apart from the above, either (a) 15 days lodging & boarding charges or (b) 15

days Halting Allowance shall be paid from the date of joining at new place.

(xv) Medical Aid

On and from 1“ November, 2022, reimbursement of medical expenses shall be

as under:

Officers in JMG & MMG Scales - Rs. 13000/- p.a.

Officers in SMG & TEG Scales -

JLar
Rs. 15400/- p.a.

@
II_,
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Note:

i.

ii.

111.

For the calendar year 2022, the reimbursement of medical expenses under the

medical aid scheme shall be enhanced proportionately for two months i.e.

November and December 2022.

All the Banks to evolve and implement a scheme for periodical health checkup

of all employees wherever it is not available.

All employees shall be allowed reimbursement of Rs. 500 per year towards

annual eye check-up

(XVi ) Recovery of House Rent / Furniture Rent

House rent recovery shall be @ 0.35% of the first stage of the scale of pay in

which the officer is placed or the standard rent for the accommodation, whichever
is less

Furniture rent recovery shall be @ 0.075 % of the first stage of the scale of pay

in which the officer is placed.

3. SUPERANNUATION BENEFITS:

(i) Pension (including State Bank of India)

With effect from lst November 2022, the Pay as defined under Clause 1 (ii) (i) of

this Settlement and drawn by the employees who are members of the Pension

Fund shall be taken into consideration for the purpose of calculation of pension

as per the Pension Fund Rules/ Regulations in force.

Note :

(1) Option not to claim incremental commutation on revised basic

pension

Officers in service of the Banks as on lst November 2022 and who have

retired thereafter but before the date of this Settlement and who had opted

for commutation of pension will have an option not to claim incremental

commutation on revised basic pension.

(2) Calculation of Pension for Officers retired between 1-11-2022 and

30-8-2023.

As provided under Regulation 35 (1) of Bank Employees Pension

Regulation, the pension payable to employees is based on the average of

P kL Page 15146
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the emoluments drawn in the last ten months preceding the retirement of

the employee in terms of Regulations 2 and 38 of the Pension Regulations.

For the purpose of payment of pension, the Pay of the officers retiring on

or after lst November, 2022 will be taken on the basis of the Pay as is
provided under this Settlement. However, in the case of officers who have

retired from the services of the Banks, on or after lst November, 2022 but

on or before 30th August, 2023, since the period of preceding ten months

will constitute Pay both under this Settlement as well as pertaining to

Settlement dated 11th November, 2020, in such cases, the following

procedure will be adopted for determining Pension payable to them.

1. For the period of ten months falling on and from lst November, 2022,

the actual Pay drawn by the officer/payable under this Settlement;

and

ii. For the period falling prior to lst November, 2022, the actual Pay

drawn by the officer plus Dearness Allowance at the rate of 30.38

percent thereon will be notionally reckoned as Pay for the purpose.

Dearness Relief on Pension (including State Bank of India)

With effect from lst November, 2022, in respect of employees who retired or

died while in service on or after lst November, 2022, Dearness Relief shall be

payable at 1.00 Q/, per percentage point of Index on the Basic Pension or

Family Pension or Invalid Pension or compassionate allowance as the case

may be. Dearness Relief in the above manner shall be paid half yearly for

every variation of rise or fall over 123.03 points in the quarterly average of

the All India Consumer Price Index for Industrial Workers Base 2016=100.

(ii) Defined Contributory Pension Scheme (DCPS/NPS):

(a) in partial modification of clause 11 of Joint Note dated llth November,

2020, while the employees covered and governed under this Scheme, shall

continue to pay/contribute to the Fund at 10cY, of the ’Pay" plus Dearness

Allowance thereon, the Banks (including SBI), shall make a contribution of

14% of the "Pay" and Dearness Allowance thereon.

(b) The issue of exempting the additional 4% management contribution from

/ income tax already recommended by IBA to the Government

i r. 14
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(c) it is clarified that for superannuation benefit, 'Pay" shall be as per the

provisions contained in clause 1 (ii) (i) of this settlement.

(iii) Provident Fund

It is reiterated that -

(a)

(b)

(C)

The employees who are presently covered under the Pension Scheme shall

continue to contribute 10% of the Pay towards Provident Fund, but there

shall be no matching contribution.

Employees of State Bank of India will continue to be covered by Contributory

Provident Fund Scheme as hitherto.

Employees who are presently covered under the Contributory Provident

Fund Scheme and have not opted for the Pension Scheme under the Joint

Note dated 27th April 2010 shall continue under the Contributory Provident

Fund Scheme as hitherto.

4. Definition of Family:
In partial modification of clause Clause 16 (v) of the Joint Note dated 11th November,

2020 for the purpose of medical facilities and for the purpose of LFC, the expression

'family’ of an Officer employee shall mean :

i. the employee’s spouse,

ii. wholly dependent unmarried children (including step children and legally

adopted children)

iii. wholly dependent physically and mentally challenged brothers / sisters with

40'/o or more disability,

iv. widowed daughters and dependent divorced / separated daughters,

v. sisters including unmarried/ divorced/ abandoned or separated from husband/

widowed sisters,

vi. parents wholly dependent on the employee.

Provided that in the case of physically and mentally challenged children

irrespective of age, they shall be construed as dependents even after their

marriage subject to however fulfilling the income criteria for dependent.

The term wholly dependent family member shall mean such member of the family

having a monthly income not exceeding Rs.18,000/
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If the monthly income of one of the parents exceeds Rs.18,000/- or the aggregate

of monthly income of both the parents exceeds Rs.18,000/-, both the parents shall

not be considered as wholly dependent on the officer.

Note :

i. For the purpose of medical expenses reimbursement scheme, and Leave Fare

Concession, for all employees, any two of the dependent father, mother,

father-in-law, mother-in-law shall be covered. The employee will have the

choice to substitute either of the dependents or both once in a calendar year.

ii. For the calendar year 2024, for the purpose of medical insurance scheme /

policy, the revised monthly income criteria of dependents shall be effective
from 01.10.2024.

5. Mode of Travel and Expenses on Travel for official duties and LTC / LFC:

Existing provisions to continue with following changes:

• An officer in Junior Management Grade will be entitled to travel by AC lst class

by any train including Premium Trains like Rajdhani/ Shatabdi/ Tejas/ Vande

Bharat/ Amrit Bharat, etc. (except luxury trains). He/she may, however,

travel by air (economy class) if so permitted by the Competent Authority,

having regard to the exigencies of business or public interest.

An officer in Middle Management Grade is entitled to travel by AC lst Class

by any train including Premium Trains as mentioned above. He/she may,

however, travel by air (economy class) if the distance to be travelled is more

than 500 kms. He/she may, however, travel by air (economy class) even for

a shorter distance if so, permitted by the Competent Authority, having regard

to the exigencies of business or public interest.

An officer in Senior Management is entitled to travel by AC lst Class by any

train including Premium Trains as mentioned above or by air (Economy Class).

An officer in Top Executive Grade (upto TEGS-VII) is entitled to travel by AC

lst Class by any train including Premium Trains as mentioned above or by air

(Economy Class) .

An officer in Senior Management or Top Executive Grade may travel by car

between places not connected by air or rail provided that the distance does not

exceed 500 km. However, when a major part of the distance between the two

places can be covered by air or rail, and only the rest of the distance should

red by car. J

•

•

•

•

n9rmally be cove
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•

•

•

•

Any officer may be authorized by the Competent Authority, having regard to

the exigencies of business or public interest, to travel by his/her own vehicle

or by taxi or by the Bank's vehicle.

Reimbursement of fare by premium trains as mentioned above (except luxury

trains) shall be allowed to all officers.

Where an officer has applied for.LTC/Leave in advance and has also booked

the tickets and the LFC is declined or deferred by the management, the

cancellation charges will be reimbursed by the Bank.

Where an officer has applied for LFC/leave as per stipulated time and the

same is sanctioned and when advance booking of train tickets is not possible,

tickets purchased under Tatkal/Premium tatkal will be reimbursed.

Note: GST Charges levied on Train Fare shall be over and above the

entitlement. In view of prevailing dynamic fare system, the cost of train tickets

charged on the date of booking will be reimbursed.

6. Leave Travel Concession facility:

A. Existing provisions to continue with following changes:

• An officer, by exercising an option anytime during a 4-year block or two-year

block, as the case may be, surrender and encash his LTC (other than travel

to place of domicile) upon which he shall be entitled to receive an amount

equivalent to the eligible fare for the class of travel by train to which he is

entitled up to a distance of 5500 kms (one way) for officers in JMG-Scale-I,

MMG – Scale II & III. For scale IV and above the same will be for 6500 Km

(one way)

• The mode and class by which an officer may avail of Leave Travel Concession

shall be the same as the officer is normally entitled to travel on transfer and

other terms and conditions subject to which the Leave Travel Concession may

be availed of by an officer. Provided that an officer in Junior Management

Grade Scale I while availing LTC will be entitled to travel by air in the lowest

fare economy class in which case the reimbursement will be the actual fare or

the fare applicable to AC lst Class fare by train for the distance traveled

whichever is less. The same rules shall apply when an officer in Middle

Management Grade Scale II and Middle Management Grade Scale III while

availing LTC where the distance is less than 500 kms.

LTC/HTC (Home Town Travel) can be availed independently where•

14husband and wife are working in the same Bank
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• For employees working in North-East States, LFC will begin from Guwahati

and the eligible train fare from their place of work to Guwahati will be

additionally paid. Similarly, eligible fare for Andaman & Nicobar Islands to

Chennai / Kolkata, Lakshadweep to Kochi, far-flung area branches in Himachal

Pradesh, Uttarakhand, Sikkim, Jammu & Kashmir or any other areas which

are not directly connected by train shall be additionally reimbursed under LFC

in addition to normal entitlement for the employees working in these areas to

the nearest major Railway Station.

• LTC facility shall be allowed for an escort who accompanies an Officer with

benchmark disabilities on the journey subject to following conditions:

a) Prior Approval of the competent authority is obtained on each occasion.

b) The nature of Physical disability of the Officer is such as to necessitate

an escort for the journey. In case of doubt, the decision of the head of the

Department/Controller will be final.

c) The Officer with such benchmark disabilities does not have an adult

family member as dependent to accompany him/her.

d) The Officer with such benchmark disabilities and the escort shall avail

of the concession, if any, in the Rail/Bus fare as might be extended by

Railways/State Roadways authorities in such cases.

e) Any other person who is entitled to LTC as dependent does not

accompany the Officer with such benchmark disabilities on the journey.

B. LTC / LFC Monetisation

Following discussions in the working group and core group for officers regarding

the demand for monetization of LTC, similar to the existing schemes in some

Banks in the Industry, it wilt be discussed further with the Associations after

taking into account the cost implications.

7. Fitment on Promotion:

Every Officer on promotion shall be fitted in a higher stage in the new scale of pay

with a protection of a minimum differential of one increment in Pay drawn by

him/her in the pre-promoted cadre or scale. /

\,' a
<
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8. Hospitalisation (Except SBI)

1. In reiteration of clause 10 of the Joint Note dated 25th May, 2015 the
reimbursement of hospitalisation expenses under the Group Medical
Insurance Scheme shall continue to be as same as provided therein.
Further improvements in the Scheme would be discussed between the
parties and finalised within 90 days.

In respect of the Scheme applicable to the retired employees, the following
modifications in the Scheme have been incorporated in terms of the
minutes of Understandings signed between the parties/UFBU on 19th July,
2023 with effect from lst November, 2023.
The scheme applicable to retired employees and officers will be a separate
scheme.

11.

a)

b) Based on this, a separate scheme worked out by and between the parties,
the benefits of which would accrue accordingly for retired employees and
officers .

C)

d)

IBA would float tenders/RFP based on this separate revised scheme for the
retired employees and officers.

The scheme and terms as applicable to in-service employees/officers will
henceforth not be applicable to the retired employees and officers.

e)

f)

g)

h)

i)

Under this Scheme, the sum insured under the uniform base policy would
be Rs. 2 lacs.

Stand-alone ceilings will not affect claims payable in other procedures
covered under the policy.

The bidder will also quote separate premium for those retirees, where the
policy cover only one person

The above separate scheme/Base Policy for the retired employees and
officers would be based on the following :-

Bed Charge/room rent/Boarding expenses per day

Metro/Urban centres
Other centres

Rs. 3000
Rs. 2500

ii) ICU Charges per day

Metro/urban centres
Other centres

Rs . 6000
Rs. 5000

iii) Standalone Ceiling/cap on treatments
Treatment Max

reimbursement

High fever, typhoid, jaundice, other ailments, etc
requiring hospitalization

Rs. 40,000 max



Coronary Angiogram

Angioplasty

CABG – bypass surgery

Open heart surgery for valve replacement

Cataract

Cost of intra-ocular lens

Knee Replacement

Lithotripsy – multi sitting - kidney stone removal

Hip replacement

Lasik surgery package per eye

Hernia

Hydrocele

Piles/hemorrhoidectomy

Appendicectomy

Cholecystecto my

Prostatecto my

FESS

Dialysis

Female Diseases/Surgery

Hysterectomy

Mastectomy

o

e

e

O

In case the patient is to be moved to a hospital / nursing home outside the urban

agglomeration / municipal limits, then the expenses incurred on conveyance may

be reimbursed at the following rates :

Ceiling

Rs. 2,500/

Rs. 5,000/

Ambulance Category

Non-Cardiac

Cardiac
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Rs .16,000

Rs.1,00,000

Rs . 2,00,000

Rs.2,00,000

Rs.30,000

Rs .10,000

Rs .1,00,000

Rs. 35,000

Rs .1,00,000

Rs.15,000

Rs.40,000

Rs. 20,000

Rs.30,000

Rs . 30,000

Rs .40,000

Rs.40,000

Rs. 30,000

Rs . 2,000

Rs.40,000

Rs.40,000
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